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Agreement

The National University Corporation Kobe University (hereinafter “ University”  and the
Education Workers and Amalgamated Union Osaka (hereinafter “ Union”  agree as
follows regarding the employment starting the fiscal year Heisel seventeenth (hereinafter

“ 2005"  of Gaikokujin-kyoshi whose employment isscheduled to end on the thirty-first of
March, 2005:

1.InapplyingtheT okunin-kyoinsystem, which is to enter into force in April 2005, the

University,basedontheT okunin-kyoinTerms and Conditions, shal take the

Kekasochi as stipulated on a separate sheet of paper (attached) and proposed by the

University to the Union.

2.Gaikokujin-kyoshisagreetotheT okunin-kyoinTerms and ConditionsandK eikasochi

and report their desired period of employment that does not exceed theonestipul ated

innumber five of the Keikasochi (hereinafter © Employment Period”  to the University.

The University shall employ Gaikokujin-kyoshisasTokunin-kyoins based on their

reports.

3.After Gaikokujin-kyoshisbecome Tokunin-kyoins by agreeing to the Tokunin-kyoin

TermsandConditions and to the Keikasochi, should a Tokunin-kyoin retire before the

expirationof his/her Employment Period or ifhis/her retirement fals into any of the

following categories, the University shall pay to the retiring Tokunin-kyoin a specid
paymentthat amounts to 50% of the total of his’her gross fiscal-yearbased,annual
sdlary including bonus, in addition to the RetirementAllowance based on the

Employee Retirement Allowance Code. (If Tokunin-kyoin retires during the term,

50% of estimated annual salary shall be paid.) However,toonewhoisre-employedby

the University as a Tokunin-kyoin after theexpirationof his/her EmploymentPeriod

through open recruitment, this specia payment shall not be made.

(1) In case of retirement at theendofhis/herEmploymentPeriodwithout applying
for a position in open recruitment.

(2) In case of retirement at theendof his/herEmploymentPeriodapplying for a
position inopen recruitment buttheapplicableTokunin-kyoin wasnot
re-employed.

(3) When a Tokunin-kyoin reportshis/her wish to terminate the Employment Period
atleast three months in advanceandtheUniversity finds no hindrance as to its
classschedul eandthus grantsapproval .

4.WhenaGaikokujin-kyoshi becomes a Tokunin-kyoin by agreeing to the

Tokunin-kyoin TermsandConditionsandto the Keilkasochi, during his/her

Employment Period as Tokunin-kyoin (theperiod not exceeding the one stipulated in

number fiveoftheK eikasochi), the University shall rent the housing facilities asit

does a presentand charge a defined fee, not to bechangedfromthepresent fee, for



the use to the Tokunin-kyoin. However, housing allowance shall not bepaidwhilethe
University rents the housing facilities.

5.The sentence “ the contract shallnot be renewed” in number fiveoftheK eikasochi
means,attheendoftheEmpl oymentPeriod,theemploymentcontract shall not be
renewed automatically. The sentence thus shal not hinder, in any way, the
application for a position in open recruitment, should there beopenrecruitment.

6.1 ncaseopen recruitment isnecessary inorder to secure the successors of
Tokunm-kyoins whose EmploymentPeriodsaretoend,theopenrecruitmentshal |be
implemented early-on and the University shall bend every effort to finalize the
selection one year prior to theexpirationoftheEmployment Periods.

7.1ftheUniversityis requested by a Tokunin-kyoin topreparel etters of
recommendation, the University shall prepare pertinentcontents to that effect. Should
a Tokunin-kyoin requestoneat the timeofretirement, the University shall issue a
proof of retirement based onthelL aborStandardL aw.

8.Holdingof concurrentemploymentsis alowed only when authorized by thepresident
basedonapproval of the affiliateddepartment within the framework of the Education
Worker ConcurrentPost Regulations. Asfor currently approved concurrent
employments, the University shallconvey to theaffiliated department that concurrent
employments can be continued.

9.IncaseGai kokujin-kyoshis become Tokunin-kyoinsbyagreeingtotheTokunin-kyoin
TermsandConditions and to the Keikasochi, should thetitlegivento Tokunin-kyoins
are decided to be Tokunin-koshis basedonnumberthreeoftheK eikasochi, the
University and the Union shallregard this Agreement as non-existent from the
beginning.

10. By concluding thisAgreement, with regard to all of theabove, it shal beconsidered to
beresolved and, regarding all oftheabove, the Union shal not takeanylegal actions
againsttheUniversity such as filingapetitiontothel. aborCommission.

31 of March 2005
National University Corporation Kobe University
Director ~ Kunio Sakamoto

Education Workers and Amagamated Union Osaka
Chairperson  Tsuneo Yamashita

Education Workers and Amalgamated Union Osaka
Head of Kobe University Branch Evan Heimlich



