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15 November, 2021
To Hiroshige Seko

Chair, Board of Trustees, Educational Foundation Kinki Daigaku

Toshimichi Masuda
Chair, EWA
Terri ANDERSON

Chair, EWA Kindai Branch

Request of Collective Bargaining

While conflicts between EWA and Kindai are before Osaka Labor Relations Commission, both
parties have insisted to normalize the industrial relations. The industrial relations are supposed to
start from collective bargain in good faith.

Accordingly we request you collective bargaining regarding improvement of working conditions
and industrial relations as follows. We expect your response over accepting collective bargaining
by 27 November.

Date and Time; determined later with both parties’ confirmation
Place; Kindai University Kosaka campus

Negotiation Matter; Demands below and related matters

Demands

1) That @@ @@ @ be reinstated.

2) That the studies about labor issues be needed for full-time coordinators who behave
inappropriate manners.

Reason — while studies about labor issues are needed for full-time coordinator after
miscommunication between a full-time coordinator and a part-time teacher was
confirmed in the process of contract termination abovementioned, a full-time
coordinator has continue to be inappropriate manner.

3) That retirement age be 70 or above for part-time teachers.

Reason — the article 10-2 of Act on Stabilization of Employment of Elderly Persons requests



all employers to increase retirement age as 70 or above.

4) That number of teaching koma for unionized part-time teachers be kept as the same or higher
in 2022 as in 2021.

5) That the union members’ class schedules be not changed unless requested by the teachers
themselves.

6) That remuneration of part-time teachers be increased.

7) That compensation for excessive overtime work, new responsibilities, and costs during online
teaching for COVID-19 be paid

8) That refund of car parking fees paid during online teaching be paid

9) That clarification and enforcement of anti-Covid measures be required.

10) That all official communication from the University be also in English.

11) That a clear and fair University-wide procedure for registering student complaints against

teachers is requested.



