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1 RBIHEHAVYZES~OHFBEEXR

Cases of petition demands to the City Equity Committee of Amagasaki

(1) RIFHAFEZES~OHEBER & HIE
Petition demands to the City Equity Committee of Amagasaki and the Verdict

REHATFEEREBER-20235F (1) 25, 2024% () 250HE&EH
City Equity Committee of Amagasaki- 2023(so)no.2 and 2024(so)no.2 joint cases

EBEREALTION 10 ALT petitioners

NFZEERYTE verdict of Equity Committee (EC)

20254 5 A29H May 29, 2025

=HES REAR

date of submission

2023(#) 25 2023(so)no.2 case
2023%#12814H December 14, 2023

2024(3#) 25 2024(so)no.2 case
2024108238 23 October, 2024

HEZREE

petitioners' requests

2023F NBB Y ICHRE - BARF L &5 LB

ALT salary and term-end allowance be
increased based on the recommendation of
National Personnel Authority (NPA)for 2023.

20245 6 AHARTFY - PVBFUEUTOEET S
AORSFEIALT  HARF £541,817M M F 4453,357M
30RFFEIALT  HARF 2426,912M i F 4357,212M

ALT term-end allowance and diligence allowance for June
2024 be as below.

40hours ALT term-end 541,817 yen diligence 453,357 yen
30hours ALT term-end 426,912 yen diligence 357,212 yen

opinion of city board
of education

ALTE AR Z AMHERE#EO O/ WEERIC L
7=h. AMEERIBRGICH - - 1- ORI ERE
ICHY M QOERIORMABICIEREE) | AR
RIFBRELT. ABICER LG 5BE R Th A
h oz,

ALT salary was set up too high at the beginning
of the program because it was difficult to recruit
ALT at that time. City Board of Education (BoE)
did not increase ALT salary in 2023 because the
level of their salary has been fixed (the same as
30 years ago) due to the ease of recruiting ALT
currently.

HARFL - IMFLL26AOXIGARTHET H2NETHD
. BEERORMAEBABELN TV 2D TXIMAMEE IZEGL
KBV, BMFLATBO AR L Bo7ed’, HEIEB Y R—F 2R
ELTHARBMFLZ b—2ILTIRLTL S,

The term-end allowance and diligence allowance for 2024
should be calculated by 2.6 months salary, but it is not
possible because ALT salary is fixed. BoE pays both term-end
and diligene allowances as a single allowance in the same
amount as previous year’s term-end allowance even though
diligence allowance is now possible for ALTs




HIEEX
main text of verdict

BREDERE —HRZE L.

DEREBEFETDIENHLERD D,

petitioners' requests be partially accepted and necessary measures be implemented.

FARERICERIL L 2 WALT D#8 5 0 7 1 0 8RB
BENLTNIE BEREEZ LAV LIEFFSN
%, BEHEDAEEWEE LTALTORSEE
T LW Z Ed, #NEDTFERY RV o R
BRBISORAICRKT 2 EIEWR AL,
LOBRIALT DA 55| & TIFIZAGEERO—ET
Hoth, —MREEEH2016EH HBHE D5 IS
RoTWaDIZx L, ALTERFIMIZIEAEEZ D
FETHD, 2023FEEIC—MBMBDIEES & LI
HEBESNIDLEM S, ALTHS 5| LIFoRst
HPRETH -7, Bl LIFIRITEEHE L RREE

WG D W S 1S & IFFE AR IS B LA R—ICT 28 E
Tld <, ALTOHES OBHRECHRMEESEr o Thid. 9
BECALTUA DR EELABE & OB TR B ICE%E
B E LTHHNEOFERY KV ORR, E2@EE0 R
ICRTHEIEVR AR,

LA LBBABA (RITHE29S) o [8FLE2XHBT5—
FT. BHCHAFLOMHNEZRZ Z L ITEREOERE ICED
W] EOEMICEINIE REACEDS S ZBHIC, BT
UDTHRICL > THRFYUOLBEE AL L BHIREZLER
RO . BAREOEEITAbARL, EXREDERSEXR
FTERELEZDD, HBERICHL UL, REMNICHBFY

B CIFE, BERENABREAS LS, BELEBEATNEL) NET
HEZERIE. ALTORMIKENT TICEWZ L |H D,
#IBAICHES| EIFEBET S, ALTICLHZ |The equilibrium regulated in Amagasaki City Salary
A LNBWERIEICH T % 5% £ 5112 (CFEH I |Ordinance does not mean all employees receive the same
SCRELEZDIIHRBEZEESTHY ., ZDEIEX  |amount of remuneration. It is not against the principle of
2023FEICHEVWTHRILCHTIFE S, equal treatment or necessary to meet the changing conditions
HARF Y 2004F ELUER | FIF S T WL L T |of the Local Public Service Act that ALT salary is different
Bl FIFIZMEY TId 4L, S0RFRIALT IXERENDA| = |from regular employee and other fiscal year appointed
THIRED 7D T, 2023FEICHWTHSUE [employee if we consider the specialty and high level of ALT
MR THERETIERL, salary.
ALT salary is special and the level is high However, in light of the notice from the Ministry of Internal
without being based on a pay-scale so not Affairs and Communications (General Affairs and Pay No. 29)
revising salary is acceptable. It is not against that "paying diligence allowance while trying to suppress
reasons the principals of equal treatment or necessary to[remuneration and term-end allowance is not in line with the
meet the changing conditions of the Local purpose of the legal reform," adjusting the amount of the
Public Service Act even though regular term-end allowance by paying the diligence allowance and
employee’s salary is revised. leaving the total amount of remuneration unchanged,
The decreasing of ALT salary was carried out in because of the high level of remuneration, is not in line with
line of wage-cost cut, but regular employee’s the purpose of the legal reform. We believe that it is not
salary was returned to normal in 2016 while ALT necessary to pay the full amount requested by the
salary was not. It was necessary to consider an petitioners, but the superintendent of education should take
increase to ALT salary in 2023 because regular the necessary measures to pay the diligence allowance in a
employee’s salary was increased but not manner that effectively results in the payment of the
necessarily by the same rate. diligence allowance.
BoE opposes the increasing ALT's salary due to
its high level, however it was BoE who set the
original salary based on ALT's English
conversation skills which only they can provide.
This reason has not changed even in 2023.
Term-end allowance has not been decreased
since 2004 so no increase is necessary. 30 hour
ALT salary has not been decreased so not
revising their salary in 2023 is not unfair.
+& SEIOHBEERZZMEIC, ALTOEFRELBESOBEE(E WS EFORBFED/H, BERIEDH 2RIMWICEDEE
BRICRETZED D Z EEED,
advice The Equity Committee expects that the Board of Education will proceed with a plan to protect the rights of ALT

and to make their salaries appropriate based on objective evidence using the opportunity of this petition for

measures to improve working conditions.




(2) AEZERHELZT T, HEAR L BHTHEZESOHR
Negotiation after the verdict between EWA and Amagasaki City Board of Education

202549 A 25 A, HHEARIZATFERRHE L E X TALT OB &R L0 ez T
F R & FRRICSGT 5 2 L 2R TRl « AFZERICHZZH LANT,

17213 2026 4 2 A £ THrkeIIZiThh, HBEOHZHLYENZRLIZRIZE SRS
BEICE LT, ZTORR, 2026 £ GRaER WM S v, FINAHINT 5, £z, BRI
1% 2024 - 2025 FFOEIF S ST H 7 5K 60 733G Sdv, 2024 F 5 KB 121X
2024 L5y DB T DN SR STz,

June 9, 2025, EWA requested collective bargaining with Amagasaki City Board of Education
aiming for pay raise and bonus the same as regular employees based on the verdict of Equity
Committee.

The collective bargaining continued from June through February 2026 and final agreement
was made after the person in charge of negotiation of Education Board quit. As a result, the
pay schedule will apply to all ALT and annual payment will increase in 2026. Furthermore,
the lump sum payment 600,000 yen was paid as diligent bonus for 2024 - 2025 to current
ALTs and those who retired in 2024 received it for 2024.

2026 FERHER  (TR)

Pay Schedules for 2026 (table below)

BT H A X R o R — B A R R LD EE A BN D,

EWA assumes that monthly payment is based on the principle of equal pay for equal work

and bonuses are based on seniority system.



RN ALT2026 4846 53 GE35HERI #)
ALT pay schedules of Amagasaki 2026 (35hours/week)

RARSFE |RARKESE. | B XEIRE |FAE%E B&a/NET FHEE S |FUINEET
age of F% =1 5% |monthly (20254 3 |monthly (4.658 |annual
employment|/£ starting |basic B 1EE&#) |subtotal 53 income
start level, one salary adjustment annual
step a year of for current bonus
service employee (basic
March 2025 salary
times
4.65)
FH yen FH yen M yen H yen FH yen
158 first
22.23.24 yoar 230,710 196,340 427,050(1,072,800(6,197,400
25.26.27 2% H 233,100 193,950 427,050(1,083,914(6,208,514
second
28.29.30 3% H 236,880 190,170 427,050(1,101,492]6,226,092
31.32.33 4| 240,530 186,520 427,050(1,118,464|6,243,064
34.35.36 5| 243,310 183,740 427,050]1,131,390(6,255,990
37 and over 6| 246,330 180,720 427,050(1,145,434|6,270,034
7| 249,740 177,310 427,050(1,161,290(6,285,890
8| 251,870 175,180 427,050(1,171,194(6,295,794
9l 254,020 173,030 427,050(1,181,192(6,305,792
10 H 10th 255,020 172,030 427,050(1,185,842]16,310,442
11| 255,910 171,140 427,050(1,189,980(6,314,580
12| 257,040 170,010 427,050(1,195,236(6,319,836
13| 257,800 169,250 427,050(1,198,770(6,323,370
14| 258,560 168,490 427,050(1,202,304(6,326,904
15| 259,430 167,620 427,050(1,206,348(6,330,948
16| 260,320 166,730 427,050(1,210,488(6,335,088
17| 261,190 165,860 427,050(1,214,532|6,339,132
18 262,080 164,970 427,050(1,218,672]|6,343,272
19| 262,970 164,080 427,050(1,222,810(6,347,410
208 H 20th| 263,840 163,210 427,050]1,226,856(6,351,456
21| 264,730 162,320 427,050(1,230,994(6,355,594
22| 265,600 161,450 427,050|1,235,040(6,359,640
23| 266,490 160,560 427,050(1,239,178(6,363,778
24| 267,380 159,670 427,050(1,243,316(6,367,916
25
26
>7 ERENEE (L2026 FEE (TR TE
8 remuneration be decided in 2026
29

2026 FE E U PFIRAAE (S X AERE I T~XKE
*adjustment is not paid for those employed in 2026 and after.

20254 =B

remuneration March 2025

A0RERIALT  ALT of 40(36.25)h/w

30FFIALT  ALT of 30h/w

2025

FRR— FRAAR—
A EERE i Ay A R . =3
> X > X
monthly annual monthly annual
. bonus . . bonus .
remuneration income remuneration income
442,300 562,000 5,869,600 348,500 562,000|4,744,000




2 RERFABZRES~

DFEBEK

Cases of petition demands to the Personnel Committee of Osaka Prefecture

KRS AFEERBEER —2024%F (8) 25,

45~8=5F=H

Osaka Prefecture Personel Committee- 2024(kin)no.2, no.4 to no.8 case

HBEBEERENET6 A 6 NET petitoiners

AZEEEB S FE verdict of Personnel Committee (PC) 20264 3 A19H March 19, 2026

petitioners' requests

E=HES EBHEARE |20245 () 25. 45~ 85 2024(kin)no.2, no.4 to no.8 case
date of submission 20244 3 B12H March 12. 2024
EEEKREIE 2023FE NENB Y ICEAREBM A = £EIFS

ALT salary be increased based on the recommendation of National
Personnel Authority (NPA) for 2023.

RHHEEER
2024F12H

opinion of prefecture
board of education
'December 2024

NET o B #83RE 303,000 THAR F X % & 72 F1UNIE 4,999,500
M) THhY. FEEEER (203,300) 2 WIFALTHREN (FUR
3,960,000M) LY BEWEHEHMTHZHh D, FTHHBELRERTHET S
ZEEFEHhE L

NET's monthly salary is 303,000 yen and annual remuneration is
4,999,500 yen including term-end allowance, and therefore it is
higher than starting regular employee salary (203,000 yen) or ALT
(3,960,000 yen annually). It is not legitimated to raise ALT's salary

based on the same rate of regular employee.

¥ITFE F 3
main text of verdict

HEHEDERIFLWINHRD D Z EANTEARL,
petitioners' requests be totally unacceptable.

B

reasons

HWAHRNBEE DR E IZH A ANFHEFEABEEDN - FHEMISRETDHD
T, WHBEIKEBMIIHARNHEBEIEY GXTIEE &2 2 & E2EH
TEHELOTH D,

NET @ H ZE#RIIE 201 14E 2> 5 303,000 72 > 722520254 4 H 2> & 1%
312,970 B s d, BHRFY - T4 %2 & 5 & 41Y5,2100,000
Lino7z, THhiE. ALTD4,320,000 % fHLFRE &S KHEETHD 325,
20234 4 Al o <51 & Ee < THEEEANGER L v,

Local governments can unilaterally decide their employee’s salary
not bound by the central government. The central government just

recommended municipal governments to act accurately.

NET's monthly salary was increased in April 2025 from 303,000 to
312,970 yen and their annual remuneration as 5,210,000 yen. This
is much higher than ALT (4,320,000 yen annually). It is not against
any principles even though ALT's salary was not increased April
2023.




KBFFSL 2242 128 < NET (Native English Teacher) 23 H& K 24T > 7223, BRI
KRREDAR L7200 F72 2025 FEOHIRFY - PMFU 220 TERT v 7 Lol
Tod, NFEERT 2023 FEITH > TOE LT O E 2B R T2,

NET’s petition for demand measure to the Personnel Committee of Osaka Prefecture
aiming to increase payment for 2023 in March 2024. The personnel committee did not
approve the petition in March 2026. It is probably because Osaka Prefecture Government
had improved NET’s salary and bonus in 2025.



